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Update on U.S. Legislative Developments 
Relating to the COVID-19 Pandemic 

The Federal government continues to respond to the impacts of COVID-19 on the U.S. economy and 

society at large by considering a variety of stimulus proposals.  On March 6, 2020, the President signed 

into law HR. 6074, the Coronavirus Preparedness and Response Supplemental Appropriations Act 

(CPRSAA).  This measure included $8.3B in funding for federal agencies to shore up grant and loan 

programs that provide money to the States and other entities to fight the spread of COVID-19.  The Act 

also funded vaccine production efforts. 

Enactment of CPRSAA represents a “Phase 1” approach to the COVID-19 pandemic.  The “Phase 2” 

approach includes HR. 6201, also known as the Families First Coronavirus Act (FFCA), which the House 

adopted on March 16, 2020 after intense negotiations.  The bill provides further funding to federal and 

state programs such as Medicaid, food stamps and unemployment benefits.  Division C of the bill 

expands the Family and Medical Leave Act (FMLA) to apply to any business that employs fewer than 500 

workers.  At this time, Congress has not addressed larger companies as many large businesses already 

provide paid sick leave or support remote work. 

The following requirements affecting businesses are included in the FFCA: 

 Emergency paid family leave (up to 12 weeks) to allow employees to care for children under the 

age of 18 whose school or day care has closed because of the coronavirus.  Benefits are capped 

at $200/day or $10,000 total. 

 Emergency paid sick leave (up to 10 days) for a variety of specific COVID-19 related 

circumstances.  Benefits are capped at $5,110 for a worker’s quarantine or diagnosis, and at 

$2,000 to provide care for another individual or a child. 

 Tax credits to employers to offset the costs of providing emergency paid leave. 

 Restrictions on the ability of employers to modify their leave policies. 

 Employer compliance with FMLA requirements to restore employees to their original position or 

an equivalent position once their guaranteed emergency leave has been used. 

Small businesses with fewer than 50 employees would be exempt from the paid leave requirements if 

complying would jeopardize the business’s financial viability.  Employers with fewer than 25 workers 

would be exempt from requirements under the FMLA to restore an employee’s position if it no longer 

exists due to economic conditions or other changes related to the coronavirus emergency. 
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The Senate is expected to take up and pass the FFCA this week.  Senate Majority Leader Mitch 

McConnell has promised that the Senate would adopt the House-passed measure without further 

changes.  Any amendments to the bill by the Senate would delay enactment until the House returns from 

recess next week. 

Meanwhile, several new proposals for a “Phase 3” have been circulated on the Hill, but negotiations 

remain ongoing and in tremendous flux.  Many of these new proposals reflect a kitchen-sink approach to 

the health crisis, and could include the following: 

 Direct checks sent to families with salaries/wages below a certain, as-yet-to-be-determined 

threshold. 

 Payroll tax cut, which could be used as an alternative to direct payments. 

 Additional relief for the health industry, including funding for more hospital beds, ventilators, and 

masks. 

 Low-interest loans and loan forgiveness for small businesses. 

 Loans and grants totaling close to $60B for the airline industry. 

 Relief for the tourism, retail and hotel industries through tax credits or collateralized loans. 

 Loans or additional funding for State public transit agencies. 

 Moratorium on evictions and foreclosures. 

 Six months of forbearance for all federally backed mortgages. 

 Assistance for the prison industry to help contain the spread of the virus in prisons. 

Proposals for “Phase 3” will be fleshed out in the coming days, although the most discussed option at this 

time is the direct payment proposal, which receives support from a bipartisan Congressional cohort and 

the Administration. 

We continue to monitor the ongoing Federal and State responses to the COVID-19.  If you have a specific 

question, please reach out to your usual Fried Frank contact. 

* * * 
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This memorandum is not intended to provide legal advice, and no legal or business decision should be 

based on its contents. If you have any questions about the contents of this memorandum, please call your 

regular Fried Frank contact or an attorney listed below: 

Fried Frank COVID-19 Task Force: 

Joshua D. Roth (Co-Head) +1.212.859.8035 joshua.roth@friedfrank.com 

Gail Weinstein (Co-Head) +1.212.859.8031 gail.weinstein@friedfrank.com 

Steven M. Witzel (Co-Head) +1.212.859.8592 steven.witzel@friedfrank.com 

Jennifer A. Yashar (Co-Head) +1.212.859.8410 jennifer.yashar@friedfrank.com 

Andrew B. Barkan +1.212.859.8468 andrew.barkan@friedfrank.com 

Stuart A. Barr +1.202.639.7486 stuart.barr@friedfrank.com 

Daniel J. Bursky +1.212.859.8428 daniel.bursky@friedfrank.com 

Ashley A. Czechowski +1.212.859.8242 ashley.czechowski@friedfrank.com 

Xenia Garofalo +1.202.639.7317 xenia.garofalo@friedfrank.com  

Mary Beth Houlihan (Phipps) +1.212.859.8399 mary.houlihan@friedfrank.com 

Stewart A. Kagan +1.212.859.8550 stewart.kagan@friedfrank.com 

Ashley Katz +44.20.7972.9196 ashley.katz@friedfrank.com 

Meyer Last +1.212.859.8151 meyer.last@friedfrank.com 

Janice Mac Avoy +1.212.859.8182 janice.macavoy@friedfrank.com 

Eric D. Marlowe +1.202.639.7197 eric.marlowe@friedfrank.com 

Donna Mussio +1.212.859.8147 donna.mussio@friedfrank.com 

Matthew D. Parrott +1.212.859.8996 M.Parrott@friedfrank.com 

Shira Sandler +1.212.859.8046 shira.sandler@friedfrank.com 

Steven G. Scheinfeld +1.212.859.8475 steven.scheinfeld@friedfrank.com  

Julia V. Smolyanskiy +1.212.859.8591 julia.smolyanskiy@friedfrank.com  

Andrew P. Varney +1.202.639.7032 andrew.varney@friedfrank.com  
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